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ARTICLE 1

MANAGEMENT RIGHTS

The School Board reserves all rights not normally delegated to Middle Management. Nothing herein
shall be construed to limit the Board in the exercise of its management rights. The rights of the Board
include, but are not limited to, the following:

a.

To direct all operations of the District;

To establish reasonable work rules and schedules of work;

To delegate authority at its discretion. Unless specifically reserved by the Board, all day-to-
day authority for operating the District shall be delegated to the Superintendent of Schools;

To hire, promote, transfer, schedule and assign employees in positions within the District;

To suspend, demote, discharge and take other disciplinary action against employees;

To relieve employees from their duties because of lack of work or any other legitimate
reasons;

To maintain efficiency of District operations;

To take whatever action is necessary to comply with State or Federal laws;

To introduce new or improved methods or facilities;

To change existing methods or facilities;

To determine the kinds and amounts of services to be performed as pertains to District
operations; and the number and kind of classifications to perform such services;

To contract out for goods or services;

To take whatever action is necessary to carry out the functions of the District in situations of
emergency.
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MIDDLE MANAGEMENT SALARY POLICY

ARTICLE I1

DEFINITIONS

As used in this agreement:

a. Board or District shall mean Board of Education of the School District of Waukesha.

b.  Superintendent shall mean the Superintendent of Schools, or his designee.

c. Middle Management shall mean all principals, assistant principals, associate principals,
coordinators, and supervisors, technology director and facilities director.

ARTICLE Il

DEFINITION OF ADMINISTRATION TEAM

Middle management shall be considered part of the administration team and as such shall be
responsible to implement and administer the policies and programs of the Board of Education,
subject to the direction of the Superintendent of Schools. The Superintendent will consider
recommendations of Middle Management in developing recommendations and proposals to be
submitted to the Board of Education.

These policies are subject to annual review between Middle Management and the School Board.

ARTICLE IV
PAYROLL

The total salary, as specified in Appendix A or Appendix B, shall be paid in twenty-six (26)
installments payable per contract year.

The following voluntary payroll deductions will be made upon properly signed authorizations:
a. Waukesha United Fund spread equally over five (5) months with ten (10) deductions
beginning with the January 1st check. Authorization shall be in the Business Office by

December 1st.

b.  Any District approved tax sheltered annuity. Authorization shall be submitted to the Payroll
Office.

c. U.S. Savings Bonds. Authorization to be in the Business Office by August 15th for
September 1st check and December 15th for the January 1st check.
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ARTICLE V

SALARIES

The salaries of all individuals covered by this agreement are set forth in Appendix "A" or
Appendix "B" which is attached hereto and made a part hereof.

ARTICLE VI

TEMPORARY ABSENCE

Personal lliness: Middle Management may be absent for twelve (12) days in a school year with
full pay. Unused sick leave is cumulative up to a total of one hundred and twenty (120) days with
full pay. Middle Management will be credited with 12 days of sick leave at the beginning of the
contract year.

Civil Needs: Middle Management shall be allowed time off, without loss of pay or sick leave,
when performing jury duty, when subpoenaed to appear before a public body, commission or court
(unless named the defendant and is convicted). Any pay received for service performed while so
absent must be endorsed over to the Waukesha School Board up to an amount equal to payments
from the Board.

Family Needs: Of the sick leave days granted annually, five (5) days may be granted for death or
serious illness in the immediate family. Immediate family is described as husband, wife, children,
parents, brothers and sisters of Middle Management or their spouse, or any person living in their
household.

Other Cases:

a. Two (2) days of the annual sick leave days may be used for personal business and/or funerals
of other than persons in the immediate family. Such absence is to be approved by the
Superintendent in advance.

b. Absence for other reasons may be arranged for with the Superintendent and will not
ordinarily be with pay.

c. The Superintendent, or appropriate administrator, may approve absence with pay for
committee work or attendance at conferences which the administration deems are beneficial
to the educational process.

Sabbatical leave may be granted upon recommendation of the Superintendent and approval of the
Board.

A sabbatical will be paid in the amount of 50% of regular compensation. Recipients of the leave
agree to return to their position for three (3) years. Failure to do so will require repayment of the
leave stipend. One-third will be forgiven for each of the three required years.
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Upon return from a sabbatical leave, individuals shall be restored to their former position or to a
position of at least like nature and status. All accrued rights of retirement, leave with pay, salary
increments, and other benefits shall be preserved and available to Middle Management during the
sabbatical leave of absence.

The Board may grant extended leaves of absence, without pay, for a period of up to two (2) years
to a Middle Manager who has completed more than three (3) years of employment in the District.
Requests for such leaves shall be applied for, in writing, stating the starting and ending dates for
the leave and the purpose of the leave. Upon return from such leave, Middle Management will be
reinstated as if they had been actively employed by the Board during the leave and will be placed
on the salary schedule at the level they would have achieved if they had not been absent.

Middle Management whose personal illness extends beyond the period compensated for will be
granted a leave of absence, without pay, for a period of one year, renewable for such time as is
necessary for complete recovery from such illness. Upon return from such leave, Middle
Management will be assigned to a substantially equivalent position as available. Notice of fitness
and intent to return shall be given so as to allow adequate time to arrange an appropriate vacancy.

ARTICLE VII
INSURANCE
Life insurance shall be compensated at the rate of 2.0 times the annual salary.

During the 2007-08 school year the Employer shall provide the Wisconsin Education Association
Trust Preferred Option #3 to include a $250.00 single plan and $500.00 family plan deductible.
Employees participating in the health insurance coverage will contribute five percent (5%) per
month towards the health insurance premium. Future health insurance benefits will be determined
through formal approval by the Board of Education.

Effective February 1, 2010 employees are enrolled in the carrier of district choice. Beginning
February 1, 2011 employees participating in the health insurance coverage and having met the
requirements for the Wellness Plan participation shall contribute 5% per month of the applicable
health insurance premium. If the employee has not met the requirements for participation in the
Wellness Plan the premium share shall be 10% (5% additional).

Option Plan: In lieu of health insurance, mid-management members may participate in the
District’s Option Plan that includes a tax sheltered annuity. The total available for each employee
that opts for this plan shall be $399.70 per month. For mid-managers hired into their current
positions after January 1, 2011, when the mid-management member is eligible to be covered by
the District’s health insurance plan through another person employed by the School District of
Waukesha, the mid-management employee(s) shall not access the Option Plan in lieu of health
insurance.
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ARTICLE VIII

WELLNESS PROGRAM

Employees are required to participate in a wellness program consistent with District
norms. Employees are able to submit a waiver to request out of the wellness requirement.

ARTICLE IX

PERSONAL INJURY AND LIABILITY BENEFITS AND PROTECTION

Whenever Middle Management are absent from school as a result of personal injury caused by an
assault, occurring in the course of employment, they will be paid full salary for the period of such
absence and no part of such absence will be charged to annual sick leave. Any benefits received
under Workmen's Compensation Act will be turned over to the CFO/Director of Business
Services. At such time as Middle Management are eligible for long term disability payments, that
program shall be invoked and the Board's obligation to make payments under this section shall
terminate.

ARTICLE X

PHYSICAL EXAMINATIONS

All new Middle Management shall have a TB screening and physical examination. These shall be
paid for by the Board if done as directed by the administration.

ARTICLE XI

AUTOMOBILE ALLOWANCE

Automobile allowance paid by the School District of Waukesha will normally include in-district
and out of district mileage that is incurred as part of an assignment for Middle Management.
Mileage expenses for conferences, workshops, inservices and curriculum study are excluded from
the regular transportation reimbursement account. Compensation for mileage reimbursement shall
be handled in the same manner as defined in 11.02.

All Middle Management will receive a stipend for in-district mileage that is incurred as part of an
assignment for Middle Management. Stipend will be determined for Middle Management groups
as defined by level (elementary, middle, high) of school.

ARTICLE XII

CONTRACTUAL YEAR

The Middle Management contractual year shall start on July 1 and end June 30 of odd numbered
years in accordance with state statutes.
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ARTICLE XIlI
TRANSFERS
The Superintendent has the authority to make administrative assignments and transfers. Staff
members who are reassigned or transferred involuntarily will have an opportunity to discuss the
reassignment or transfer with the Superintendent.

ARTICLE XIV

RETIREMENT FOR EMPLOYEES HIRED BEFORE JANUARY 1, 2005

Retirement shall be in accordance with the appropriate provisions of Wisconsin state statutes.

Middle Management who retire at age fifty-five (55) or older may carry the group health insurance
by paying the premium in advance by September 15th.

Middle Management who are retired and are over sixty-five (65) years of age may remain in the
school health insurance group by paying the Medicare carve-out rate in advance by September
15th. This implies that they must carry the supplementary Medicare plan.

If a retiree and spouse are on the school health insurance, the surviving spouse may remain in the
plan if they desire and make the payments as provided in 14.02/14.03 above.

Terminal bonus will be the same as that granted under the teacher contract.
Group Life Insurance for retirees is as follows:

The Board shall provide for all employees a group term life insurance policy to be equal to
200% of the employee's annual salary. The policy shall include an extended term benefit in
accordance with the following table of coverage reductions:

From 65th birthday until 66th birthday-75% of full benefit
From 66th birthday until 67th birthday-50% of full benefit
From 67th birthday and thereafter-25% of full benefit

a. Employees retiring as an administrator for the School District of Waukesha with less
than ten (10) years of service shall have life insurance terminated at date of retirement.

b. Employees retiring with ten (10) or more years of service for the School District of
Waukesha are entitled to up to three (3) years of life insurance paid by the District.
Employees may continue to pay premiums after such three (3) years to age sixty-five
(65). At age sixty-five (65), the District will pay premiums until death.

c. Employees retiring at sixty-five (65) or older, with less than ten (10) years of service for
the School District of Waukesha, may continue by paying their own premiums.

d. Employees retiring at sixty-five (65) or older, with ten (10) or more years of service for
the School District of Waukesha, will be continued with the Board paying the premium.

e. Employees who became totally disabled before age sixty (60) will be continued during
period of disability with premium paid by WEA.
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Employees who become totally disabled between the ages of 60-65 may continue by
payment of his/her own premium. Those reaching sixty-five (65) years of age, with ten
(10) or more years of service for the School District of Waukesha, will qualify under (d)
above.

14.07 WRS and Insurance Benefits:

Retirement benefits shall be available to employees fifty-five (55) and older, who retire from
their regular duties.

a.

Eligibility: Employees who have been employed at least ten (10) years in the District as
an administrator for the School District of Waukesha.

Retirement will normally be effective at the end of the school year. Retirement requests
must be received prior to February 1.

Contribution: The District will pay the actuarial reduction penalty of a retirement
annuity for the employee who has worked in the unit for 15 years to a maximum of two
years as determined by WRS. This payment will be made in full directly to WRS upon
receipt of the final calculation of the actuarial reduction penalty. Employees shall be
eligible to receive retirement benefits from the Wisconsin Retirement System (WRS) as
authorized by Wisconsin Statute 40.23(2m)(g), and the administrative rules, as amended
or recodified from time to time.

Insurance Coverage:

1. The Board shall make the same hospital/surgical insurance contributions on
behalf of retirees that is made on behalf of all other unit employees; except that,
where a retiring employee becomes eligible for Medicare, the Board shall pay
the cost of the Medicare policy plus the cost of additional insurance coverage
which when added to Medicare, is equivalent to the coverage provided all unit
employees. This Board-paid coverage will remain in effect for three (3) years.
An additional four and one-half (4.5) years of the same coverage will be paid
by the Board fixed at the same premium as in the third year of retirement. If
there are additional amounts due, the retiree will pay that amount directly to the
carrier. Spouses would continue to be covered for the same period in the event
of the employee’s death. Employees who retire with at least fifteen (15) years
in the unit may apply the value of accumulated sick leave in excess of ninety
(90) days to the maximum sited in 6.01 to offset any premiums due. The value
of the unused sick leave will be calculated at the rate of the employee’s daily
rate.

2. Retirees who wish to maintain other insurance coverages shall, subject to the
rules of the carrier, make the necessary payments directly to the carrier for the
desired coverages. In the event payment cannot be made directly to the carrier,
payment shall be made directly to the District.

3. Retirees may continue participation in the District health insurance program
following termination of District-paid coverage by paying the premium as
outlined in paragraph (1) above.
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Unused vacation payout: Middle managers who have been with the unit for ten (10) years and
retire are eligible to be reimbursed up to a maximum of fifty (50) days for unused vacation days.
The administrator can elect to use unused vacation to pay for District sponsored health insurance
premiums. The purpose of this section is not to encourage the forgoing of vacation but to
compensate those who are forced to forgo use because of District demands. Vacation will be
prorated for middle managers when their date of retirement occurs on a date other than July 1.

ARTICLE XV

RETIREMENT FOR EMPLOYEES HIRED AFTER JANUARY 1, 2005

Retirement shall be in accordance with the appropriate provisions of Wisconsin state statutes.

Middle Management who retire at age fifty-seven (57) or older may carry the group health
insurance by paying the premium in advance by September 15th.

Middle Management who are retired and are over sixty-five (65) years of age may remain in the
school health insurance group by paying the Medicare carve-out rate in advance by September
15th. This implies that they must carry the supplementary Medicare plan.

If a retiree and spouse are on the school health insurance, the surviving spouse may remain in the
plan if they desire and make the payments as provided in 15.02/15.03 above.

Terminal bonus will be the same as that granted under the teacher contract.
Group Life Insurance for retirees as follows:

The Board shall provide for all employees a group term life insurance policy to be equal to
200% of the employee's annual salary. The policy shall include an extended term benefit in
accordance with the following table of coverage reductions:

From 65th birthday until 66th birthday-75% of full benefit
From 66th birthday until 67th birthday-50% of full benefit
From 67th birthday and thereafter-25% of full benefit

a. Employees retiring as an administrator for the School District of Waukesha with less
than ten (10) years of service shall have life insurance terminated at date of retirement.

b. Employees retiring with ten (10) or more years of service for the School District of
Waukesha are entitled to up to three (3) years of life insurance paid by the District.
Employees may continue to pay premiums after such three (3) years to age sixty-five
(65). At age sixty-five (65), the District will pay premiums until death.

c. Employees retiring at sixty-five (65) or older, with less than fifteen (15) years of service
for the School District of Waukesha, may continue by paying their own premiums.

d. Employees retiring at sixty-five (65) or older, with ten (10) or more years of service for
the School District of Waukesha, will be continued with the Board paying the premium.

e. Employees who became totally disabled before age sixty (60) will be continued during
period of disability with premium paid by WEA.



Employees who become totally disabled between the ages of 60-65 may continue by
payment of his/her own premium. Those reaching sixty-five (65) years of age, with ten
(10) or more years of service for the School District of Waukesha, will qualify under (d)

above.

15.07 Insurance Benefits:

Retirement benefits shall be available to employees fifty-seven (57) and older, who retire
from their regular duties.

a.

Eligibility: Employees who have been employed at least ten (10) years in the District as
an administrator for the School District of Waukesha.

Retirement will normally be effective at the end of the school year. Retirement requests
must be received prior to February 1.

Insurance Coverage:

1.

The Board shall make the same hospital/surgical insurance contributions on
behalf of retirees that is made on behalf of all other unit employees; except that,
where a retiring employee becomes eligible for Medicare, the Board shall pay
the cost of the Medicare policy plus the cost of additional insurance coverage
which when added to Medicare, is equivalent to the coverage provided all unit
employees. This Board-paid coverage will remain in effect for three (3) years.
An additional two years of the same coverage will be paid by the Board fixed at
the same premium as in the third year of retirement. If there is an additional
amount due, the retiree will pay that amount directly to the carrier. Employees
who retire with at least fifteen (15) years in the unit may apply the value of
accumulated sick leave in excess of ninety (90) days to the maximum sited in
6.01 to offset any premiums due. The value of the unused sick leave will be
calculated at the rate of the employee’s daily rate. Spouses would continue to
be covered for the same period in the event of the employee’s death.

Retirees who wish to maintain other insurance coverages shall, subject to the
rules of the carrier, make the necessary payments directly to the carrier for the
desired coverages. In the event payment cannot be made directly to the carrier,
payment shall be made directly to the District.

Retirees may continue participation in the District health insurance program
following termination of District-paid coverage by paying the premium as
outlined in paragraph (2) above.

For employees hired after February 9, 2011: Payments under the retirement
provisions shall not exceed $75,000 for each employee. Notwithstanding any
other provision of this agreement, the Board’s contribution towards health
insurance or any other repayment shall cease once this cap is reached.

15.08 Unused vacation payout: Middle Managers who have been with the unit for ten (10) years and

retire are eligible to be reimbursed up to a maximum of forty five (45) days for unused vacation
days. The administrator can elect to use unused vacation to pay for District sponsored health
insurance premiums. The purpose of this section is not to encourage the forgoing of vacation but
to compensate those who are forced to forgo use because of District demands.



APPENDIX A

MIDDLE MANAGEMENT

1. Middle Management Salary Steps:

Principals based on number of students enrolled

Responsibility Steps for Elementary: as of the Third Friday in September.

Base: To be determined annually

] ) o Student Count:
Step 6:  Middle School Assistant Principal Regular=1.0 E.E.N.=25
Step 9:  High School Assistant Principal Step Building Pupil Count
] o 9 Less than 250
Director of Facilities 10 250
11 325
) 12 400
Step 11: Supervisors of Elementary 13 475
Curriculum 14 550
) ) 15 625+
Step 12: Director of Instruction/
Staff Development & School
Improvement
Step 15: Middle School Principal
Director of Technology
Step 19: High School Principal
2. Middle Management Salary Placement Schedule:
Step Column 1 Column 2 Column 3 Column 4 Column 5
1 .92 .94 .96 .98 1.00
2 .945 .965 .985 1.005 1.025
3 97 .99 1.01 1.03 1.05
4 .995 1.015 1.035 1.055 1.075
5 1.02 1.04 1.06 1.08 1.10
6 1.045 1.065 1.085 1.105 1.125
7 1.07 1.09 1.11 1.13 1.15
8 1.095 1.115 1.135 1.155 1.175
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9 1.12 1.14 1.16 1.18 1.20
10 1.145 1.165 1.185 1.205 1.225
11 1.17 1.19 121 1.23 1.25
12 1.195 1.215 1.235 1.255 1.275
13 1.22 1.24 1.26 1.28 1.30
14 1.245 1.265 1.285 1.305 1.325
15 1.27 1.29 1.31 1.33 1.35

Step Column 1 Column 2 Column 3 Column 4 Column 5

16 1.295 1.315 1.335 1.355 1.375
17 1.32 1.34 1.36 1.38 1.40
18 1.345 1.365 1.385 1.405 1.425
19 1.37 1.39 141 1.43 1.45
20 1.395 1.415 1.435 1.455 1.475
21 1.42 1.44 1.46 1.48 1.50

Middle Management will be assigned the step according to the job responsibility chart as listed in
one (1) of Appendix A.

All personnel new to Middle Management in the School District of Waukesha will be placed in
columns 1, 2, 3, 4 or 5 by the Assistant Superintendent for Human Resources and progress one
column to the right each year they have a satisfactory evaluation until reaching column five.

Elementary school principals with satisfactory evaluations who move to different elementary schools,
either at their own request or that of the School District, will remain in the column they have attained
and at the step level for the position in the new assignment.

Middle Management who are in column 5, moving to a higher level position because of promotion,
will be assigned to the proper step in column 3 and progress one column to the right each year,
contingent upon satisfactory evaluations.

Contracted salary adjustments in elementary principal's responsibility index necessary to reflect any
increase or decrease in the number of students will be made annually based on the third Friday in
September. Any necessary salary adjustments will be made retroactive to the start of the contract
year. The dollar adjustment will be spread out evenly on the administrator's remaining checks for the
contract year.

Evaluation:

Middle Managers will be evaluated to determine if their salary for the next school year will be as
listed in the salary index, or the index less five percent (5%) for those on job targets.
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9. Procedure for Evaluation:

9.01

Middle Management will be evaluated annually during the first three years in a position and
every other year alternating with the contract renewal year thereafter. The evaluation will
be conducted in accordance with board policy #4117.

10. Vacation Schedule:

10.01

10.02

10.03

10.04

10.05

The school year for Middle Management is a fifty-two (52) week schedule less the vacation
listed.

Schedule of Vacation Time:

a.  Four (4) weeks vacation = 10 years or less experience in education.
b.  Five (5) weeks vacation = 11-15 years experience in education.

c.  Six (6) weeks vacation = 16 or more years experience in education. Individuals must
have been employed in a Middle Management position during or before the 1980-81
school year to receive six (6) weeks vacation. Individuals employed after the 1980-81
school year will receive a maximum of five (5) weeks vacation.

Carryover: Middle Management are expected to use vacation during the fiscal year, July 1
through June 30. Carryover may be requested from the Assistant Superintendent for
Human Resources and Labor Relations. Any carryover must be used within the next fiscal
year. The District will limit the amount of vacation allowed for carryover each year to an
amount no larger than 50% of the Middle Manager’s annual allocation of vacation for that
given year.

No vacation payout: There is no payout for unused vacation days for any staff except as
outlined in Articles XIV and XV retirement. Anyone who leaves the District for any reason
other than retirement forfeits any unused vacation.

Holidays - 10 days:

1. New Year's Day 6. Thanksgiving Day

2. Good Friday 7. Day after Thanksgiving
3. Memorial Day 8. Day before Christmas
4. Independence Day 9. Christmas

5. Labor Day 10. Day before New Year's

If any of the above named holidays fall on a Saturday or Sunday, a different day will be
designated as the holiday.
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11.

Fringe Benefits:

111

11.2

11.3

Retirement: The Board shall contribute the current percentage (up to 6.5%) rate as
determined by the Wisconsin Retirement System.

Liability Insurance: The Board shall continue to carry a liability policy for each member
according to established policies now in effect.

Middle Management will be reimbursed for professional development coursework. (Actual
cost not to exceed the credit cost charged by UWM for the term in which the course was
taken.) This course work may be either graduate or undergraduate up to a maximum of
fifteen (15) credits every five (5) years. Courses are subject to approval, in advance, and
evidence of credits shall be submitted to the Superintendent or designee.

The District will not reimburse Middle Managers for course work that is taken to fulfill
licensure requirement relating to the position for which they are currently assigned.
Middle Managers will need to repay the District in those situations per a plan as follows:

e Employee will reimburse the District 100% of the monies paid if they resign within
one year from date of reimbursement.

o Employee will reimburse the District 50% of the monies paid if they resign within
two years from date of reimbursement.

e Employee will reimburse the District 25% of the monies paid if they resign within
three years from date of reimbursement.
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Middle Management Salary Schedule
Year One 2009-10

14

Health Insurance Family 1,693.38 Single 747.96
Dental Insurance Family 120.02 Single 46.42
Life - .22/1000 per month LTD - .695/100
Salary Benchmark: $ 75,813 11 & 13 Salary Benchmark $ 75,070
Step Column1 Column 2 Column 3 Column 4 Column 5
1 69,748 71,264 72,781 74,297 75,813
2 71,643 73,160 74,676 76,192 77,708
3 73,539 75,056 76,572 78,088 79,604
4 75,434 76,951 78,467 79,983 81,500
5 77,330 78,846 80,362 81,878 83,395
6 79,225 80,741 82,257 83,774 85,290
7 81,121 82,637 84,153 85,670 87,185
8 83,016 84,532 86,048 87,565 89,081
9 84,911 86,427 87,944 89,460 90,976
10 86,806 88,322 89,839 91,355 92,871
11 87,832 89,334 90,834 92,336 93,838
12 90,597 92,114 93,630 95,146 96,662
13 91,586 93,087 94,588 96,090 97,591
14 94,388 95,904 97,420 98,936 100,453
15 96,283 97,799 99,315 100,831 102,348
16 98,179 99,695 101,211 102,728 104,244
17 100,074 101,590 103,106 104,623 106,139
18 101,969 103,485 105,002 106,518 108,034
19 103,864 105,380 106,897 108,413 109,929
20 105,760 107,275 108,792 110,308 111,824
21 107,655 109,172 110,688 112,204 113,720
% Increase 2.50%
Assistants % Increase 2.50%




Middle Management Salary Schedule

Year Two 2010-11 (Jul - Dec)

15

Health Insurance Family 1,660.61 Single 733.49
Dental Insurance Family 120.02 Single 46.42
Life -.22/1000 per month, LTD -.695/100
Salary Benchmark: $ 76,571 11 & 13 Salary Benchmark $ 75,821
Step Column1 Column2  Column 3 Column 4 Column 5
1 70,445 71,977 73,508 75,040 76,571
2 72,360 73,891 75,422 76,954 78,485
3 74,274 75,805 77,337 78,868 80,400
4 76,188 77,720 79,251 80,782 82,314
5 78,102 79,634 81,165 82,697 84,228
6 80,017 81,548 83,080 84,611 86,142
7 81,931 83,462 84,994 86,525 88,057
8 83,845 85,377 86,908 88,440 89,971
9 85,760 87,291 88,822 90,354 91,885
10 87,674 89,205 90,737 92,268 93,799
11 88,711 90,227 91,743 93,260 94,776
12 91,502 93,034 94,565 96,097 97,628
13 92,502 94,018 95,534 97,051 98,567
14 95,331 96,862 98,394 99,925 101,457
15 97,245 98,777 100,308 101,839 103,371
16 99,159 100,691 102,222 103,754 105,285
17 101,074 102,605 104,137 105,668 107,199
18 102,988 104,519 106,051 107,582 109,114
19 104,902 106,434 107,965 109,497 111,028
20 106,817 108,348 109,879 111,411 112,942
21 108,731 110,262 111,794 113,325 114,857
% Increase 1.00%
Step 11&13 % Increase 1.00%




Middle Management Salary Schedule
Year Two 2010-11 (Jan - Jun)

Health Insurance Family 1,715.95 Single 757.94
Dental Insurance Family 120.02 Single 46.42

Life - .22/1000 per month, LTD - .695/100

Salary Benchmark: $ 77,337 11 & 13 Salary Benchmark $ 76,579
Step Column1  Column 2 Column 3 Column 4 Column 5
1 71,150 72,697 74,244 75,790 77,337
2 73,083 74,630 76,177 77,724 79,270
3 75,017 76,564 78,110 79,657 81,204
4 76,950 78,497 80,044 81,591 83,137
5 78,884 80,430 81,977 83,524 85,071
6 80,817 82,364 83,911 85,457 87,004
7 82,751 84,297 85,844 87,391 88,938
8 84,684 86,231 87,777 89,324 90,871
9 86,617 88,164 89,711 91,258 92,804
10 88,551 90,098 91,644 93,191 94,738
11 89,597 91,129 92,661 94,192 95,724
12 92,418 93,964 95,511 97,058 98,605
13 93,426 94,958 96,490 98,021 99,553
14 96,285 97,831 99,378 100,925 102,472
15 98,218 99,765 101,311 102,858 104,405
16 100,151 101,698 103,245 104,792 106,338
17 102,085 103,632 105,178 106,725 108,272
18 104,018 105,565 107,112 108,658 110,205
19 105,952 107,498 109,045 110,592 112,139
20 107,885 109,432 110,979 112,525 114,072
21 109,819 111,365 112,912 114,459 116,006
% Increase 1.00%
Step 11&13 % Increase 1.00%
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APPENDIX B

(NON-RENEWAL, LAYOFF)

A. The District will adhere to appropriate Wisconsin state statutes regarding the renewal and refusal to
renew an administrative contract.

B. Middle Management affected by the elimination of an administrative position may exercise their
rights to Section 19.12 of the teachers' Master Agreement at the initial time of layoff, providing the
administrator has previously taught in the District. Section 19.11 plus Appendix A of the teachers'
Master Agreement will determine the place of Middle Management on the teachers' salary schedule.

The Board and central office will make reasonable effort to provide employment for Middle
Management who are laid off and who are not covered by Section 19.11 of teachers' Master
Agreement.

C. Middle Management affected by the elimination of a position will be granted an interview for future
administrative vacancies for which the individual is presently certifiable.
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APPENDIX C

PROCEDURE FOR MIDDLE MANAGEMENT PROPOSALS AND CONSIDERATIONS

The purpose of establishing procedures for Middle Management proposals and considerations is to
establish a tone of trust and purposefulness to the discussions:

a. The Superintendent and/or his designees and Mid-Management should enter into yearly discussions
at a time when decisions on budget, salary, and conditions are being made. The Superintendent is in
the best position to know when input is appropriate.

b. Discussion of procedures, as established in the previous year, should be an early item for discussion.

c. Items for discussion should be developed on two levels. One level would be on the proposal. The
object would be to adjust salary items or working conditions included in the Middle Management
Salary Policy. The second level would be "items for consideration.” These would be concerns that
relate directly to the working effectiveness of Middle Management but do not fall under the
definition of salary policy items. Items for consideration can be presented by either the
Superintendent or by Mid-Management Committee. Their purpose may be to simply raise
awareness of concern or they may be a request to probe for a solution over a period of time. The
intent would not be to add them to Middle Management Policy.

d. Non-salary items can come either from Mid-Management or from the Superintendent. The
reasoning behind an item should be discussed and there should be an opportunity to develop and
present alternative approaches.

e. Initial proposals on salary items and salary structures should be made by Mid-Management. The
proposals would normally be based on the "standards" listed below.

f.  Decisions on salary should be made after an analysis and discussion of the following standards:

1. Inflation rates

2. Equity with other groups in the School District of Waukesha
3. Comparison with area districts

4. Ability to pay and budget considerations

g. The Superintendent will take the opportunity to share considerations with the full Board before
decisions are made.

h. Middle Management Salary Policy should be brought up-to-date each year.
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